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The South African
Mining industry
South Africa is famous for its abundance of mineral
resources, accounting for a significant proportion of world
production and reserves. The country is a world leader in
mining.
Minerals and metals: gold, coal, iron ore, Platinum, manganese, diamonds , and other minerals mined in South Africa
The mining sector has attracted valuable foreign direct investment (FDI) to South Africa for many years.
Mining contributed

SA is estimated to have

R361.1 bil

R20.3 tril
in reserves and remains one
of the most valuable in the
world.

to South Africa’s gross domestic
product (GDP) during 2020 despite
the unprecedented challenges.
(up from R360.9 billion in 2019.)
The impact of Covid-19 on mining industry

Like all other industries, the South African mining industry was volatile in 2020 as mines were trying to navigate the uncertainty and
economic damage caused by the COVID-19 pandemic. Mining operations were allowed to operate at full capacity from 1 June 2020.

The Mining Charter
The Mining Charter was gazetted Friday, 28 September 2018,
by Minister of Mineral Resources, Minister Gwede Mantashe
after an extended period of consultation. It was published in
terms of section 100 (2) of the Mineral and Petroleum Resources
Development Act, 2002 (Act No. 28 of 2002).
The Charter aims to redress historical and economical inequalities while creating sustainable growth and a transformed mining
industry.
It addresses 8 elements which are:

Ownership

Procurement

Employment Equity

Beneficiation

Human Resource

Development

Mine Community Housing and Living

Development

conditions

Sustainable
Development

Our team of professionals will assist businesses across various sectors irrespective of size, to ensure efficiency and sustainable
business growth.
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Sources:
Minerals Council South Africa, Fact and figures pocket book 2020
StatsSA, Statistical release P2041

Major South African
minerals
Gold
Key facts and figures

Coal
Key facts and figures

Gold was discovered in the late 19th century and
spawned the development of the city of Johannesburg,
Egoli, or the City of Gold, and numerous towns around
the gold diggings.

South Africa’s coal resources are contained in the Ecca
deposits, a stratum of the Karoo Supergroup and date from
the Permian period between 280 and 250 Ma.

Gold accounts for more than one-third of exports.
• The Witwatersrand Basin remains the
world’s largest gold resource
• Total employee earnings have increased from R24.3
billion in 2019 to R25.6 billion in 2020

Coal mining’s advent in South Africa can best be traced
to the start of gold mining in the late 19th century,
particularly on the Witwatersrand.
• Production of coal decreased by -2.4% in 2020 with
252.2 million tonnes of coal produced in the same year
• Coal is a major source of electricity in the country
• The coal industry spent R61 billion procuring goods
and services, most of it locally, thus contributing to the
creation and maintaining of jobs in other industries

Gold Sales increased by

2.0%

at R78.2 billion in 2020
(R72.6 billion in 2019)

SA gold accounts for

4.2%

of global gold production

Iron Ore
Key facts and figures
Iron ore is a mined commodity and is the key input into
refined iron and steel and related products.
Iron ore is a mineral that is rich in iron and oxide and it
is found in rocks and minerals in any of several forms,
including magnetite, hematite, geothite, limonite and
siderite.
It is used in engineering applications, repair and
construction of maritime equipment and vessels,
automobile manufacture, construction and general
industrial activities.
• In 2020, 46.9 million tonnes og iron ore were produced
resulting in R83.1 billion of sales
• The value of percentage exported over the; last year
amounted to 96.3% amounted to 96.3%
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Sources:
Minerals Council South Africa, Fact and figures pocket book 2020
StatsSA, Statistical release P2041

Major South African
minerals
Platinum
Key facts and figures
• Six metals, all of them silvery-white in appearance,
make up the suite of platinum group metals (PGMs)
• These metals occur together in PGM-bearing ore
• South Africa’s Bushveld Complex hosts
approximately 80% of PGM-bearing ore

•

In 2019 South Africa produced 30% of manganese
globally and exported almost 50% globally which made
the country the largest producer and exporter of the
mineral

•

Due to the pandemic the manganese mines were put on
hold for maintenance because of the lockdown and that
made some companies to declare force majeure on their
clients, suppliers and freight contracts

• PGMs are indispensable in many industrial
applications including in computer hard disks,
mobile phones and glass, among others

Diamond
Key facts and figures

• In medical applications, PGMs are used in the
manufacture of anti-cancer drugs, cardiac
treatment, implants and dental applications

• The first diamond, the appropriately named Eureka, was
discovered in South Africa near Hopetown in 1867 — it
weighed 21.25 carats

• The durability, quality, and aesthetic appeal of
silvery-white platinum and palladium has for
centuries contributed to its appeal in jewellery
manufacture

• The largest diamond discovered was the Cullinan found at
the Premier Mine in 1905 — it weighted 3,106 carats uncut

• According to the WPIC, demand for platinum in the
vehicle industry is forecast to rise in 2021 by 25%,
well above pre-Covid levels
•

Though platinum supply is expected to increase
by 17% in 2021, the market is forecast to remain
in a deficit for the third consecutive year. The WPIC
expects continued uncertainty over South African
PGM supply because of electricity disruptions

Manganese
Key facts and figures
•

Manganese is the fourth most used metal on earth
in terms of tonnage, after iron, aluminum, and
copper

•

Total sale R35.7 billion in 2020

•

South Africa account to 74% of the known global
manganese resource and 30.2% of the reserve

•

South Africa was the world’s largest producer and
exporter of manganese ore in 2019, accounting
for 30% of global production and almost 50% of
global exports
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• Production of diamonds in 2020 went up by 12.%, that is
equilevant to 8.0 million carats produced
• The total diamond sales in 2020 was R11.4 billion,
a downfall of -13.6% from 2019 sales of R13.3 billion
• The industry employed 4.4 billion people in 2020 less
compared to other years due the impact of the Coronavirus
pandemic and lockdown
• De Beers, the world’s leading diamond company, was
founded by Cecil Rhodes in 1888 and for many years
dominated the world’s diamond market
• Largest diamond mines in South Africa:
- Venetia mine owned by De Beers in the further north in
Limpopo province is the largest mine in the country. It
produces about 8Mct a year
- The second largest is Finsch mine, part of the Petra
Diamonds group. Finsch produced 1.8Mct in 2019
- Petra group is -mined at the Cullinan mine. Its production
was 1.7Mct in 2019. Cullinan contains a world-class gross
resource of 154.9Mct as of 30 June 2019

Sources:
Minerals Council South Africa, Fact and figures pocket book 2020
StatsSA, Statistical release P2041

Our Service
Offering

External Audit
Knowledge and enabling technology
At the beginning of the audit we perform
preliminary activities. We agree to the terms
of the engagement with management including
the nature of reporting. At this point, we also
hand-select an engagement team that has the
appropriate industry, accounting and audit
experience necessary to provide you with the
highest quality of service, catering by design.
Preliminary
activities

Deliver
permitted
service

Risk assessment
and planning

Fair fees

Right team

Respond to risks

Technical
Expertise

Continuous
Communication

Evaluate and
conclude

Relevant
Insight

Report and
communicate

Understand
the business

Industry
Expertise

Once we understand your needs and have an
engagement team in place, one of the first
things we will do is ask you for some preliminary
financial information. This includes a full set of
financial statements for the previous periods, the
current year trial balance or interim financial
statements, internal audit reports, expert reports
etc.

Independence and objectivity

Corporate Finance
We draw on the experiences of our dedicated industry and global specialists, to provide
our clients with responsive and world class solutions.

Our Services

01

Insolvency
Where a business cannot be saved or where a formal
insolvency process is required to effect a restructuring, we
provide advice and support to distressed companies

03

Valuations
For organisations involved in a transaction or a dispute,
or embarking on a restructuring, a robust and reasoned
opinion on value is essential

05

Mergers & Acquisition
We work with various businessesto help them understand
the true commercial potential of the business they plan
to acquire

07
09
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Audit of Financial Institutions
Our risk-based, integrated audit approach enables us to
understand your business and to deliver high quality audits

Actuarial Services
We provide our clients with a depth of experience and
with an array of actuarial services

02

Restructuring
Our specialists provide support to realise signiﬁcant
business process improvement and design new capital
structures aligned to the dynamics of the business

04

Recovery and Reorganisation
We help diagnose and address underperformance,
and devise workable solutions that maximise value
and deliver a sustainable recovery

06

Transaction Advisory
We provide support throughout the transaction process
and insight to anticipate and resolve issues, and
achieve the best possible outcome

08

Debt and Capital Markets
We have significant experience in supporting our clients
with various debt and capital markets professional
advise

10

Regulatory Services
Ongoing global regulatory reforms will require financial
services institutions to plan ahead and enhance
processes and systems to ensure timely compliance

Risk Management Solutions
Our Risk Service unit is one of the key areas of our Business Risk Service line. We have risk specialists who
possess expert skills in assisting our clients with elevating the maturity of risk in their organisations as well as
assuring the adequacy and effectiveness of controls, processes and technology in these areas.

Our core suite of services is outlined below:
Risk Management
•
•
•
•
•

Risk Assessment
ERM gap analysis and maturity assessments
Risk Consulting
Risk training and awareness
Combined Assurance

Corporate Governance Solutions
Our Governance Service unit is one of the key areas of our Business Risk Service line. We have governance specialists
who possess expert skills in assisting our clients with elevating the maturity of governance in their organisations as well
as assuring the adequacy and effectiveness of controls, processes and technology in these areas.

Our core suite of services is outlined below:
Corporate Governance
•
•
•
•
•
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Governance Assessments
Board and Committee Evaluations
Training and Education of Board Members
Governance Advisory
IT Governance

Mining tax and royalty tax
The South African economy is still largely resources based, as a result mining tax plays a crucial role in the South African fiscus.
The determination of mining tax is however unique and requires special skills.
Changes in legislation and court decisions increase the tax risk that mining entities are facing in mining environment. For instance, the
tax treatment of successful and unsuccessful exploration expenditure poses challenges in as far as interpretation of legislation and court
decisions are concerned: Any mining capital expenditure recorded as part of assets under construction is treated differently from other
capital expenditure and therefore the tracking of these expenses becomes not only necessary but also essential in the correct determination
of the mining current and deferred taxes.

Our procedures in addressing the tax risks related to
mining are designed to ensure that:

Proper provision is made
of the tax to be paid to
revenue authorities.

The current and deferred
tax are fairly presented or
disclosed in accordance with
accounting standards read
with relevant tax legislation.

Furthermore, compliance with legislation that regulates the imposition and calculation of royalties is crucial. To ensure that the correct
amount of royalties are paid or provided for, we perform procedures that include among others:
• review of controls relating to compliance with legislation that regulates the imposition and calculation of royalties;
• review calculation of royalties provided by management for reasonableness and consistency with the relevant legislation of the country
imposing tax; and
• prepare the calculation of royalties’ payable based on facts and relevant legislation.

Our tax mining experience includes audit and consulting services for

SEDIBENG IRON ORE
(PTY) LIMITED

The tax team constitutes of tax specialists with extensive experience and know-how to meet your specific needs.
The experience of our Tax Division can be summarised as follows:

Our Tax Team members participate in various tax
committees within SAICA and SAIT

Indirect taxes including Value Added Tax (VAT),
Employees tax and Customs VAT

Tax Advice on Cross Border Transaction and
Mergers & Acquisition

Training and Secondment

Tax Compliance and Tax Accounting

Tax Planning and risk assessment

Tax Dispute Resolution

International Tax (including Transfer pricing)
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Cybersecurity
We help our clients prepare themselves for cybersecurity threats, ensure ongoing protection, react effectively
to attacks and drive change to improve their cybersecurity capability. Our methodology, depicted in the steps
below, is designed to help them identify, protect, detect, respond and recover from cyber-attacks.

Cyber
risk and
resilience

Supply
chain
monitoring
Penetration
testing

Our services
•
Global intelligence-led cyber services informing a
client’s assessment of cyber risk and current threat
Profile

Cyber
health
checks
Cyber
security
design

Identify
Recover

Cyber
standards
assessment

1

5
4

Respond

Digital
forensics
and
investigation

2

Cyber
security
implementation

Protect

3
Detect

Cyber
awareness
and training

Incident
response
and
remediation

Threat
hunting

Cyber
risk
monitoring

•

Specific, pragmatic and actionable advice to
improving cyber security posture and help manage
security incidents

•

Provide advisory on SCADA and Operational
Technology (OT) network security

•

Identify and mitigate potential risks to avoid expensive
mistakes, data leaks and hacks

•

Provide necessary information to make informed
commercial decisions to maintain or improve cyber
security and manage with confidence

IT Governance
ernance
IT Gov

IT Governance is the structures, oversight and management
processes in place which ensures the delivery of the expected
benefit of IT in a controlled way to help enhance the long
term sustainable success of an organisation. IT Governance
is a subset of a company’s corporate governance strategy.
As the role of IT grows in an organization it presents risks for
a company and it must be controlled
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Goals

IT Governance focuses specifically on information
technology systems, their performance and risk management

Direct

Deliver and
support
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The primary goals of IT Governance are to ensure that the
investments in IT generate business value, and to mitigate the
risks that are associated with IT
As the solutions available in the market increase in number
and complexity, auditors’ requirements for the level of control
will increase
We can assist with understanding and evaluating these
solutions through our knowledge of the products and
industry

B-BBEE Service Offering
If businesses wish to supply goods or services to the public sector, organs of state (national, provincial and
local government) and public entities, acquire licences and concessions or bid for public procurement, then
they are required to demonstrate their Broad-based BEE credentials in relation to:

Ownership

Management
Control

Skills Development
(Employment
Equity and Skills
Development)

Supplier and
Enterprise
Development
(Procurement
included)

Socio-Economic
Development

SNG Grant Thornton provides an array of specialised B-BBEE services. These are separated into two distinct
service lines:

B-BBEE verification
services

B-BBEE Service
Offering

B-BBEE consulting
services

Digital and Analytics
Digital Advisory
By bringing deep IT, digital and project
management experience, our digital
team can help you leverage emerging
technologies to develop new technology
enabled approaches, models and roadmaps
that drive innovation. Coupled with the
use of data analytics that unearth hidden
insights, technology solutions can transform
mining operations, enabling you to generate
sustainable competitive advantage.
Health and Safety
Healthy employees and a safe working
environment are critical in maintaining
productive mining operations. A siloed view
of operations hampers production and lead
to safety incidents. Cross-silo analytics
solutions can enable mine management to
both monitor and improve health and safety
while meeting production targets. Examples
of the solutions we bring include:
• Dashboards that visualise the types
of safety incidents that happen, when
they happen, and where they happen.
The patterns that emerge can empower
management on where to focus
improvement efforts
• Predictive analytics that use historical
health and safety data as well as
input data to predict where the next
incident may happen. The input data
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can include various sources including
size and experience of team, time and
attendance, production output and
incentives
Regulatory Compliance
Regulatory compliance can be a
painstaking process where the required
information is not easily accessible. A data
driven approach can assist management in
this process using:
•

Regulatory data aggregation that
combines data from various sources
and presents a concise dashboard
of the mining operation’s regulatory
inputs. These dashboards can assist
management in both the monitoring
of regulatory compliance as well as in
the process of reporting to regulatory
bodies

enabling the timeous capture of
information that is used in the bonus
calculation process
Employee Engagement
With the proliferation of smartphones,
employees are increasingly turning to
online tools for sourcing information.
Opportunities exist for mining operations to
build employee engagement apps that keep
employees up to date with key information.
Such information could include:
•

Reminders for the mandatory medical
checks

•

Area of work assigned

•

Team details

•

Production targets and achievements

Employee Incentives
Employee incentives play an important role
in a mining operation. Designed correctly,
they enable management to drive the
desired behaviour. In this context, various
solutions can assist management:

Management Reporting
The overall use of dashboards can assist
management in the reporting process. These
dashboards would present a holistic view
of the mining operation including aspects
such as:

•

•

Health and safety performance

•

Production and revenue

•

Costs of production

•

Time and attendance

•

Bonus analytics that enable
management to analyse how bonus
structures drive production and
influence a safety-first culture
Process automation and digitisation

Forensic Services
Our forensics team provides pro-active and re-active forensic services, as well as related training and skills development programmes
through The Forensic Institute, an innovation of the firm.

01

The Pro-active Forensic Services are designed to prevent commercial offenses such as fraud,
corruption and maladministration.

02

The Re-active Forensic Services focus on forensic investigation, forensic auditing and forensic accounting
into fraud, corruption, various other commercial offenses and statutory violations.

The Forensic Investigation Model
The Forensic Investigations methodology, follows a step by step process which includes two material steps in forensic investigation namely,
interviewing witnesses and collecting and reviewing documentary evidence. This methodology is complemented by numerous specialist forensic
investigation methods and techniques. These two are fundamental to a successful investigation into commercial offences.
PROJECT FILE ADMIN
RECEIVING & RESPONDING TO ALLEGATIONS

Interviewing

Groundwork &
Planning

Collecting
Handling
Examining

EVIDENCE REPORTING RESOLUTION LITIGATION

The Forensic Investigation Process: Step-by-step guide for conducting investigations copyright © 2020

Business Process Solutions
We work with a multitude of organizations to improve their finance function efficiency, reduce costs associated with
business processes and provide a complete solution to the challenge faced by South African organizations.
Our client solutions include:

Back office outsourcing SMEs and/or local
branches:
•
•
•

Outsourced cloud accounting
Cloud payroll
Secretarial Services

Large and complex:
•
•

Access to data anytime anywhere
Global mobility services
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Business process outsourcing (BPO) and shared
service centre (SSC)
•
•

End to end management of transactional
finances and accounting processes
Operation optimisation

Global compliance partnering
•
•
•

Local statutory financial reporting
Payroll administration and local country filings
Statutory compliance and local country filings

Business Consulting
Enterprise and Supplier Development (ESD)
It is widely accepted that the best driver for socio-economic transformation is small business development.
The Enterprise and Supplier Development comprises of:

1.
Preferential
Procurement

2.
Enterprise
Development

3.
Supplier
Development

Our services are two-fold, internal and external facing-side.
The internal-facing side focuses on:

The external-facing side focuses on:

Assisting corporates to understand the supply chain
processes through the implementation of the ESD
objectives that are mandated by the Preferential
Procurement Framework Act and the BEE Codes
of Good Practice.

The implementation of ESD initiatives through business
development support to selected SMME beneficiaries using
innovation, incubation and acceleration programmes.
Our solutions are also supported by the provision of
dashboards used as reporting tools for these programmes and
focuses on measuring the impact from both the sponsor and
beneficiary perspective.

Trust Administration

One of the greatest setbacks for the administration of trusts is poor governance and it is therefore important that
trusts are set up and managed properly.

This will enable ensure the trust realises its objectives to best benefit its beneficiaries. Our team helps empower trustees of a trust in order to
perform their duties by exercising best practices through our guidance as advisers who act independently and ensure confidentiality.
We provide competent experienced staff to ensure operational efficiency through the provision of secretarial services inclusive of accounting
services, the management of trust assets, risk advisory and streamlined communication avenues using our tailored platform to ensure optimal
document management.

Change and Programme
Management
Change is inevitable and with the rapid developments in technology
affecting the people aspect within the context of an organisation,
there is a great need for employees of an organisation to be able to
both adopt and adapt when such changes take place. It is without
doubt that humans in their innate nature are resistant to change.
Our team helps organisations with large scale transformative
program employee adoption, such as post-merger integration efforts,
in both structural and technological changes. We apply a structured
approach to transitioning organisations from their current state to
their desired future state, ensuring that change is fully integrated
and sustainable across a business.
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Human Capital

Human Resource Management
People are the driving force behind any enterprise and a shortage
of the right people is a serious concern for executives worldwide.
Our extensive experience, tailored optimisation tools and focus on
business outcomes help our clients meet this challenge and turn
talent into a competitive advantage. Our team supports businesses
with the strategic elements of HR process effectiveness challenges
they face through the alignment of the HR process to the HR
operating model, strategy, technology architecture and the overall
corporate strategy.

Unique SLP Management and
‘Cost saving’
Custom made SLP Planning

DMR - Reporting and Compliance

Putting SLP spend back in your bottom line

SNG Grant Thornton Training Acadamy

SNG Grant Thornton “Trust” Structure and Administration

B-BBEE Management and Reporting

Enterprise and Supplier Development (lncubation Hub)

No additional cost
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Our Client promise
We discover what’s important to
you and make it important to us

Pragmatic solutions to help you
improve and grow

Our culture is built on a genuine interest
in our clients - their challenges, growth
ambitions and wider commercial context.
You get the attention you deserve from
approachable, senior professionals who ask
the right questions, listen and provide real
insight and a clear point of view.

Put simply, our teams add value. We like
to bring ideas to the table, going beyond
the technical issues to recommend ways
to make your business better. Whether
your goals include cross-border expansion,
improving operational efficiency or building
investor confidence, we balance a desire to
do what’s best for you in the future with an
experienced sense of what’s going to help
you now.

The bottom line
•

•

A relationship-led approach with more
time and attention from partners and
senior advisers
A deeper understanding of your 		
business for more meaningful advice and
recommendations

Agile and responsive service
Our size and structure create advantages
for you. We adopt a flatter structure, with
shorter decision making chains, empowered
teams and no complex chains of command.
We have all the necessary processes
and controls but they’re streamlined and
efficient. Our teams are more responsive.

The bottom line
• Faster response when you need quick
answers and clarity
•
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Anticipating the answers you’ll need
before you ask

The bottom line
•

Helping you think ahead and think more
broadly

•

Proactively identifying opportunities for
improvement and growth

Collaborative teams with a
different mindset
Our people are open, accessible and easy
to work with. We work through the issues
alongside you, always with an independent
perspective and challenging where
necessary. Our collaborative style also
enables us to assemble teams with a broader
perspective - working across service lines,
industry teams and geographies to tailor our
capabilities for you.

The bottom line
•

Teams and solutions built around your
needs not our structures

•

A better working relationship with you
and your team

Focus on: South Africa
SNG Grant Thornton Fast facts

R776 mil
Turnover in ZAR

65+
Directors

1200+
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Professionals

Offices

Our Achievements

International Accounting
Bulletin Awards:
In March 2013, the firm won
a joint award for the most
“Sustainable firm of the
year” at the International
Accounting Bulletin Awards.

Oliver Empowerment

2013 In 2013,Awards:
2013
the firm won
two Oliver Empowerment
Awards for being a “Top
Empowered Company”
as well as a “Corporate
Leadership Award”.
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2014

SAPSA Awards:
2020, “Accounting
Professional
of the year Award”

The Standard Bank Top
Women Awards:
Gender Icon Award

BBQ Awards:
“Best Established
Black Business
Award”

2014
Top Women Awards:
2014, “Top Gender
Empowered Company:
Financial Award”

2019

2019
SAPSA Awards:
2019, “Accounting Firm
of the year Award”

2020

Our CSR
Founded on the three guiding principles to Act, Commit and Share, Grant Thornton’s
global approach to Corporate Social Responsibility (CSR) advocates each of us to have
an impact by being passionately involved in our communities.

Act

Commit

Share

Take action

Make a
commitment

Share your
stories

By volunteering your
time or making a
financial contribution
toward a socially
responsible cause.

To take action in
the future.

Take the time to share
your success stories and
commitments.

GT in the Community day is a highlight of our global calendar and an opportunity for us as a global Grant Thornton
community to take part in, celebrate and share the fantastic work we do to support our communities throughout the year.
Rise Against Hunger
Rise Against Hunger is an international hunger relief organisation that distributes food and life-changing aid to the world’s
most vulnerable, mobilising the necessary resources to end hunger by 2030.
Last year, SNG Grant Thornton Johannesburg partnered with Rise Against Hunger to pack 37 800 meals. These meals
were distributed to various orphanages across the province.
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Conducting Enterprise Supplier Development Workshop (ESD) for the Sekhukhune District Municipality (SDM),
17 March 2020

SNG Grant Thornton is passionately committed to having a positive impact in the
communities in which we have a presence. By supporting local SMME’s, we can build ties
with local communities and businesses, which ultimately makes our business stronger and
leads to better solutions for our clients.
SNG Grant Thornton Polokwane office has partnered with SDM on a three-year contract to provide SMME support through
various business /personal development interventions. Our decision to partner with SDM is informed by broader view that
economic development in SA and that the achievement of desired economic growth depends on an active SMME sector.
We also recognise that our relevance as an organisation should not be limited to profit driven solution but to the
development of economies around us.
The ultimate outcome is to enable this group of aspiring SMME to operate sustainable business that creates jobs and are
not fully be dependent on government work. On 17 March 2020, we hosted our first session with a group of 35 aspiring
entrepreneurs to take them through our planned road map for business and personal development. The group consisted
of entrepreneurs from Elias Motsoaledi and Ephraim Mogale Local Municipalities. We completed our first workshop on
Finance for non-finance managers and tax compliance.
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Local feel, global team
Being established in 1985, we have progressed expeditiously in
every aspect.
A focus on SNG Grant
Thornton
SNG Grant Thornton is the South
African member firm of Grant Thornton
International Ltd. We have progressed
expeditiously in every aspect ever since our
establishment in 1985.

Victor Sekese
Chief Executive
SNG Grant Thornton

Our aim is to help dynamic organisations
unlock their potential for growth by
providing meaningful, forward looking
advice. Proactive teams led by our
approachable partners, use insights,
experience, and instinct to understand
complex issues for privately owned,
publicly listed and public sector clients
and help them to find solutions.
Our teams and member firms worldwide
work and train together, sharing industry
experience, technical expertise, and a
commitment to excellence.
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Whatever the geographic location, we
apply the same insight, flexibility and
relevant experience. We examine each
transaction objectively and work to involve
all parties to ensure you receive the highest
quality advice, providing a truly distinctive
client experience.

About Grant Thornton
We’re a network of independent
assurance, tax and advisory firms,
made up of 58,000 people in over
138 countries. And we’re here to help
dynamic organisations unlock their
potential for growth.
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For more than 100 years, we have
helped dynamic organisations realise
their strategic ambitions. Whether you’re
looking to finance growth, manage risk
and regulation, optimise your operations
or realise stakeholder value, we can
help you.
We’ve got scale, combined with local
market understanding. That means we’re
everywhere you are, as well as where
you want to be.

Contact us
Find out how SNG Grant Thornton can help you
unlock the potential for growth for your business.
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